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A mitigation measure of the Department of Labor and Employment which aims to support 
displaced Higher Education Institution (HEI) personnel in their transition to self or fulltime 
employment. 

Department Order No. 152-16 Series of 2016, entitled “Guidelines in the Implementation of K 
to 12 DOLE Adjustment Measures Program (K to 12 DOLE AMP)”.
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Formed pursuant to the DOLE-DEPED-TESDA-CHED Joint Guidelines on the implementation of 
the Labor and Management Component of Republic Act No. 10533 or the Enhanced Basic 
Education Act of 2013 (Kto12 Program).

Serves as a safety-net linked to active labor market programs and provides unemployment 
related benefit schemes to displaced HEI personnel.



DOLE-DEPED-TESDA-CHED

Joint Guidelines

K to 12 Program
Republic Act No. 10533

Implementing Rules 
and Regulation
Republic Act No. 10533 K to 12 DOLE AMP

Department Order 152-16

23,738*
Estimated Displacement

INTERIMPRE-INTERIM

TRANSITION PERIOD

* Displacement over the five-year transition based on CHED-PIDS-UPPI Research.

15 May 2013

4 September 2013

30 May 2014

10 March 2016

SY 16-17 SY 21-22

SHS  IMPLEMENTATION

TIMELINE
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LEGAL BASIS
REPUBLIC ACT 
NO. 10533

RA 10533
IMPLEMENTING 
RULES AND REGULATIONS

DOLE-DEPED-TESDA-CHED
JOINT GUIDELINES

▪Sec 5. Curriculum Development
▪Sec 6. Curriculum Consultative Committee
▪Sec 9. Career Guidance and Counseling Advocacy

▪Sec 10.5. Stakeholder Participation
▪Sec 11. Consultative Committee
▪Sec 17-19. Career Guidance and Counseling Advocacy
▪Sec 30.3. Effects of Initial Implementation of the Enhanced 
Basic Education on Industry Human Resource

▪Sec 31. Labor and Management Rights

▪Sec 4. Nationwide region-based profiling of would-be-
displaced HEI Personnel

▪Sec 4.2.a. Wage Employment through job-matching
▪Sec 4.2.b.  Re-training or Re-tooling through TESDA Skills 

Training
▪Sec 4.2.c. Livelihood or Entrepreneurship through DOLE AMP
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DISPLACEMENT

CHED & PIDS

According to the research of the 
Commission on Higher Education and 
Philippine Institute for Development 
Studies

7,110

6,164

23,738 HEI Personnel
May   be displaced  during   the 
transition   period.

6,164

7,110

10,464

Teaching ( Full-Time)

Teaching ( Part-Time)

Non-teaching 
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NCR

REST OF 
LUZON

MINDANAO

VISAYAS

may be displaced during
the transition

period.

23,738
PERSONNEL

HEI

NCR
4,806

20%

Luzon
9,655

41%

Visayas
4,013

17%

Mindanao
5,264

22%
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REPORTED DISPLACEMENT

CHED &PDS
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As of 05 October 2016, 562 HEI personnel were reported displaced due to K to 12 

implementation.

NCR

REGION 1

REGION 2

REGION 3

REGION 4A

REGION 6

REGION 7

REGION 10

CAR

NIR

226             27

TEACHING TEACHINGNON-TEACHING NON-TEACHING

33               1

20               0

  6               31

41               8

 0              65

13               0

 4                7

41               0

 9                75                0REGION 4B

REGION 518               0



PROGRAM COMPONENTS
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The K to 12 DOLE AMP aims to assist displaced 
HEI personnel in their transition towards full 
time and self-employment through: 

FINANCIAL SUPPORT

EMPLOYMENT FACILITATION

TRAINING AND LIVELIHOOD
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  FINANCIAL SUPPORT

Protects the displaced HEI Personnel against loss of continued 
income

▪ Amount based on the regional median salary per nature 
of appointment, or previous monthly salary, whichever is 
lower;

▪ Duration of 3 (or 6*) months for
non-permanent and 6 months for permanent.

▪ Schedule of Release will be every end of the month 
directly transferred to beneficiaries’ Land Bank of the 
Philippines account. 

*For non-permanent HEI personnel with no other source of income (wage   
employment) subject to validation of latest Income Tax Return.
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Provides tools and venues for reemployment, including profile 
matching and job referrals

▪ Labor Market Information
Phil-JobNet (PJN)
Employment/Job Search Kiosks
Industry Career Guides and Occupational Pamphlets

▪ Referral and Placement
Public Employment Service Office (PESO)
Private Employment Agencies (PEA)

▪ Career Guidance
Network of Career Guidance Counsellors
and Career Advocates

  EMPLOYMENT FACILITATION
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Provides skills updating programs, entrepreneurship 
training, and livelihood opportunities through TESDA and 
DOLE Kabuhayan Program

▪ TESDA Skills Training
▪ Technical Vocational Education and Training 

(TVET) Programs

▪ DOLE Kabuhayan Program
▪ Capacity-building assistance on livelihood

TRAINING AND LIVELIHOOD
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COVERAGE AND EXCLUSIONS

COVERAGE

EXCLUSION

All displaced HEI personnel caused by the implementation of 
RA10533 are covered by the program which includes teaching and 
non-teaching HEI personnel. Fixed-termers and contractuals 
whose contracts were not renewed due to K to 12 are also 
identified beneficiaries. 

• Government employees whose part-time 
teaching load/s only is affected;

• Permanent public HEI personnel whose 
part-time teaching load/s only is 
affected; and

• Substitute teachers/professors with a 
minimum tenure of three (3) months.



APPLICATION REQUIREMENTS

7,110

6,164

K to 12 DOLE 
Adjustment Measures Program

• K to 12 DOLE AMP 
Application Form

• Notice of Termination or 
Displacement 

• Proof of Identification
• Income Tax Return*

Note: Only applications with complete documentary requirements will be accepted.
* For non-permanent HEI personnel with no other source of income (wage   employment) who 

wishes  to  avail   of   six  (6)  months  Financial Support coverage

• K to 12 DOLE AMP 
Application Form

• Application Letter
• Employment Contract 
• Latest Pay Slip
• Proof of Identification
• Income Tax Return*

FIXED-TERMERS OR CONTRACTUALSDISPLACED HEI PERSONNEL
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WHERE TO APPLY?

Proceed to the nearest Regional 
Office, Field Office or Public 
Employment Services Office 
(PESO). 

WHEN TO APPLY?

Within 30 days after displacement 
or receipt of Notice of Termination/ 
Displacement from Higher 
Education Institution (employer)

HOW QUICK IS THE PROCESS?

Applications will be evaluated within
10 working days from receipt of application.
This includes determination of Financial 
Support and validation of displacement.
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▪ Application forms are available at DOLE Regional/Field Offices and in the 
K to 12 DOLE AMP website: blekto12doleamp.wordpress.com.

▪ Application forms must be duly accomplished by the displaced HEI 
personnel.

APPLICANT
INFORMATION
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The continuous availment of the program will require the 
following:

For TESDA Skills and 
Training

For DOLE Kabuhayan 
Program

For Financial Support
• Proof of Job Contact
• Participate in employment facilitation 

offered by DOLE

• Attend skills training offered by TESDA 
as necessary

• Participate in livelihood programs 
provided by DOLE

Submit Progress Reports and necessary supporting documents within the 
prescribed period
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Failure to comply with any of the conditional requirements 
temporarily suspends the release of the subsequent Financial 
Support. 

A written  warning  will  be  issued  to  the  beneficiary  which  
will  require the beneficiary to submit a written explanation for 
the non-compliance.

Failure to comply with the written warning 
forfeits the suspended Financial Support.FORFEITURE
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A third count of disregard to the conditional 
requirements, determination of a 
misrepresented submitted documents, or 
determination of a falsified and tampered 
document shall disqualify a beneficiary 
from receiving further assistance.



7,110

6,164

K to 12 DOLE 
Adjustment Measures Program

Beneficiaries who have been 
successful in their search for 
subsequent full-time wage 
employment are entitled to receive 
half of the total amount from the 
remaining months of his/her 
approved Financial Support.

INCENTIVE

Beneficiaries who have received all 
of their Financial Support shall be 
provided a Notice of Completion.

COMPLETION

CESSATION



Advisory No. 05-2016 

Advisory No. 06-2016 

Advisory No. 07-2016 

Relaxation of Requirements 

Displacement Report to Cover Fixed-
Termers / Contractual 

Verification on DOLE and CHED 
Displacement Data

ISSUED ADVISORIES

Advisory No. 04-2016 Invitation to Apply for K to 12 DOLE AMP 
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Memorandum on Activating the Quick Response Team

MEMORANDA

Memorandum on the Verification of Establishment 
Termination Report

K to 12 DOLE 
Adjustment Measures Program



Amended Department Order 152-16 with 
expanded coverage 

UPCOMING
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K  TO 12 DOLE AMP 
PROGRAM MANAGEMENT OFFICE
▪ Official Email Address:

ble.k12doleamp@gmail.com
▪ Office Landline:

(02) 528 0083
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DOLE-NCR REGIONAL OFFICE
▪ Official Email Address:

tssdepww_ncr@yahoo.com
▪ Office Landline:

(02) 303 5833

DOLE CAMANAVA FIELD OFFICE
▪ Official Email Address:

dole_camanava@yahoo.com
▪ Office Landline:

(02) 362 3187

DOLE MAKATI AND PASAY FIELD OFFICE
▪ Official Email Address:

mpfo_dole@yahoo.com
▪ Office Landline:

(02) 336 5062

DOLE MANILA FIELD OFFICE
▪ Official Email Address:

dolencr_wawd@yahoo.com
▪ Office Landline:

(02) 302 9269

DOLE MUNTAPARLAS FIELD OFFICE
▪ Official Email Address:

mtplfo@yahoo.com
▪ Office Landline:

(02) 808 6165

DOLE PAPAMAMARISAN FIELD OFFICE
▪ Official Email Address:

papamamarisan@yahoo.com
▪ Office Landline:

(02) 661 5042

DOLE QUEZON CITY FIELD OFFICE
▪ Official Email Address:

dolencrqcfo@yahoo.com
▪ Office Landline:

(02) 414 4471


