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50%
with graduate degrees

in 2016

2004-2009 Higher Education 
Development Project (HEDP) - Faculty 
Development Program (FDP) Phase 1 
(P240M per year)

2006 President Gloria Macapagal Arroyo 
Science and Engineering Graduate 
Scholarships (PGMASEGS)

2010-2016 Faculty Development 
Program (FDP) Phase 2 (P250M per year)

70%
with graduate degrees
(and ongoing studies)

in 2021

2016-2021 Through the K to 12 
Transition Program government intends 
to significantly increase the number of 
faculty with graduate degrees by 20% by 
2021.

CHED Memorandum Order No. 3, Series 
2016

33%
with graduate degrees

in 2000

1991 Engineering and Science Education 
Project (ESEP)

1996 College Faculty Development Fund

1997 Mindanao Advanced Education 
Program (MAEP)

FACULTY DEVELOPMENT PROGRAMS IN THE PHILIPPINES

In Year 2000, the Philippine Commission on Education Reform (PCER) found that only 33% of 80,000 teachers have graduate degrees 
(7% with doctorate, 6% with Medicine and Law degrees), PCER thus aimed to “launch a nationwide system using a network of key centers 
of teacher training to raise number of qualified teachers with Master’s degrees from 30% to 70%” by 2010.”



✔ Directly responds to the most often-cited constraints
to completion of graduate studies: (1) heavy teaching 
loads, (2) being recalled by their HEI, (3) low stipend rates

✔ Takes a strategic approach to faculty and staff 
development, by placing the onus on the sending HEI to 
nominate scholars in view of the overall direction of the 
institution, and in ensuring completeness of submissions

✔ Makes an unprecedented investment in HEI capacity 
building in the country

A STEP FORWARD



Degree studies under scholarships
should be undertaken
on a full-time basis.

Part-time studies are not allowed,
except for Thesis/Dissertation Grants.

ELIGIBILITY OF NOMINEES



WHAT TYPES OF GRANTS ARE INCLUDED?

For new or ongoing studies, provided
that the course being taken is related to 

the degree being taught

For faculty/staff 
who have already 

completed 
coursework

Instead of individual applications, sending HEIs (SHEIs) must 
nominate their faculty and staff for the scholarships.



HOW DOES IT WORK?

TWO-PRONGED PROCESS

CHED

Approval of scholars 
based on

SHEI Nominations
(by batch)

Delivering HEI 
(DHEI)

Acceptance of scholars
based on

individual applications
(regular admissions process)



CALENDAR FOR FIRST SEMESTER, SY 2016-2017

DATE NEXT STEPS

March 16, 2016 Release of Batch 2 of DHEIs

April 1, 2016
(Ongoing)

Deadline of submissions
SHEI Nominations to CHED

May 1, 2016 Release of final list of approved scholars for 
First Semester



● Be a Filipino Citizen;

● Meet the age limit by April 1, 2016:

○ not more than 52 years old for the MA/MS,

○ not more than 50 years old for Ph.D., and

○ not more than 60 years old for Dissertation Grants;

● Pursue graduate studies in a CHED-recognized delivering HEI (DHEI);

● Be in good health and of good moral character;

● Demonstrate strong academic record;

● Have no pending criminal charges, and must not have been convicted 

for violation of any Philippine Law; and

● Fulfill all the Terms and Conditions of the scholarship.

ELIGIBILITY OF NOMINEES



ELIGIBILITY OF NOMINEES

a. He/she does not already hold a master’s or doctoral degree.                

b. If he/she already holds a graduate degree, is seeking a 
second degree that is aligned with his/her teaching 
discipline.

c. If he/she already holds a graduate degree, is seeking a 
second degree in an emerging discipline that can contribute 
to regional and national development.



The scholarship grant is not limited to permanent 
faculty and staff of HEIs, but is also open to non-

permanent personnel, provided that they meet all 
other eligibility requirements, and fulfill the Return 

Service Obligation.

ELIGIBILITY OF NOMINEES



Items Master’s Doctorate Remarks

Tuition & 

Other Fees
Actual tuition and other fees

To be paid directly to 
DHEI

Book Allowance P10,000 per academic year
To be disbursed directly 

to the scholar 

Stipend P20,000/month P28,000/month
To be disbursed directly 

to the scholar 

Transportation 

Assistance 

P10,000 per academic year

(for those studying outside their province)
To be disbursed directly 

to the scholar

Thesis/Dissertation 

Allowance
P50,000 P100,000

To be disbursed to 
scholar in tranches upon 

endorsement by DHEI 

Group Insurance P500/year P500/year To be paid for by CHED

SCHOLARSHIP PRIVILEGES





1. Faculty Eligibility

2. SHEI Nomination

3. Scholarship Privileges and Incentives

4. General Terms and Conditions

5. Counterpart and Bridge Funding

6. Reentry Plan and Return Service Obligation



Q: Can we nominate someone who is currently a recipient of a 

grant from another institution?

A: YES, but only if it is not a government-funded grant. The 

purpose, amounts, and other details of the other grants must be 

disclosed to CHED.

Q: Can we nominate our faculty member for the different K to 

12 Transition grants (i.e. Graduate Scholarships and IRSE 

grants) simultaneously?

A: NO.  Faculty may be nominated for only one grant at a time.   



Q: Will our faculty be granted a scholarship even if s/he is in a 

non-thesis program and is required to do a capstone project?

A: It depends. There are certain non-thesis programs allowed. If 

in any case the program is non-thesis and is an eligible program 

offered by DHEI, then the scholarship will be granted to the 

faculty or non-teaching staff. 



Q: Our faculty member already started his/her master’s 

studies but was not able to complete it. Can we nominate 

him/her for the scholarship?

A: Faculty may be nominated for the scholarship, provided the 

field of study is related to his/her teaching discipline. 

Q: Our faculty member already has a doctoral degree, but it is 

not aligned to his/her teaching discipline.  Can we nominate 

him/her for the scholarship?

A: Yes.  Faculty may be nominated for the scholarship, even if 

s/he already has a master’s or doctoral degree, to align his/her 

degree to the teaching discipline.  



Q: Can we nominate faculty who has already availed of a 

CHED FDP scholarship but was not able to finish his/her 

studies?

A: As a general rule, NO. In exceptional cases, schools may still 

justify endorsement for consideration of the Commission. The 

nomination decision will also be based, however, on the faculty 

scholar’s track record.  

Q: Can we nominate faculty who were able to finish a 

graduate degree under the CHED FDP scholarship? 

A: YES, as long as they meet the eligibility requirements. 



Q: Our faculty is currently taking graduate studies but in a 

school not recognized by CHED as a DHEI for the Transition 

scholarships.  Can we nominate him/her?

A: NO. Only CHED-recognized delivering HEIs can accept 

scholars; therefore those already taking graduate studies in a 

non-CHED authorized DHEI are advised to transfer to an 

authorized DHEI.         

Q: Is there a cap to the number of faculty and staff we can 

nominate?

A: NO. There is no limit to the number of nominees, but vetting 

and approval will be merit-based both at the individual level 

(capacity of faculty or staff for graduate studies) and at the 

institutional level (how strong the justification of the Sending 

HEI is, vis-a-vis the aforementioned evaluation criteria).



Q: If our faculty is  working as part-time faculty in several HEIs, 

where should his/her nomination come from?  Where will 

his/her return of service obligation be?

A: His/her nomination can come from any of the HEIs, and return 

of service obligation shall be rendered to the nominating HEI.   

Q: When can we nominate faculty members who are 

scheduled to be sent for graduate studies 2018-2019?

A: The present round of applications is intended for school year 

2016-2017. For SY 2018-2019, kindly submit your nominations 

during the call which will happen either in the latter part of the 

year 2017 or the first few months (January-March) of the year 

2018.



Q: How will the disbursement of stipend be done?

A: The disbursement will be done monthly through a DBP 

Prepaid Card. The Prepaid Card will be availed of through an 

application process.



Q: If our faculty’s scholarship was granted but s/he did 

not pass the admission requirements of the DHEI, should 

we nominate him/her again in the next round?

A: The scholar may apply to a DHEI in the following 

semester. If s/he still does not pass, s/he will have to be 

nominated again the following academic year.

Q: If accepted, will a scholar be allowed to defer 

enrollment until a certain time?

A: NO, a scholar will not be allowed to defer enrollment 

unless for the following reasons: for poor health of grantee 

certified by a government physician, maternity leave of 

absence (LOA) of the grantee, and other meritorious 

reason acceptable to the SHEI, DHEI, and the Commission.



Q: Does a faculty need to be on total Leave of Absence 

when granted the scholarship? Since they will be retained 

and will undergo scholarship at the same time, can we give 

them a minimum load while they study?

A: Faculty who will be nominated by the SHEI for graduate 

studies may still carry minimum load, as long as s/he can fulfill 

all the terms and conditions of the scholarship. 



Q: If the salary of our faculty is higher than the stipend for 

scholarship, how can we bridge the gap?

A: SHEIs are encouraged, but not obliged, to provide 

counterpart funding to bridge the gap between the faculty’s 

current salary and the stipend.  



Q: Should return of service be rendered by the faculty 

scholar immediately after completing his/her degree?  

What if there aren’t enough classes to teach when s/he 

comes back?

A: YES, the faculty scholar must render return of service 

to his/her sending HEI immediately after completing 

his/her degree. S/he may opt to do research or extension 

work with the SHEI if there are not enough classes to 

teach. This should be clearly stated in the Reentry Action 

Plan and Return Service Agreement, and supported by 

the Faculty Development Plan. 



Q: As for the reentry plan and return service contract, can 

we simply provide the appointment letter for regularization 

to our faculty?

A:    If the appointment letter has the following content  

listed below, then you as the SHEI, may do so:

a) The plan, made by the SHEI, which contains your 

faculty’s teaching direction and how s/he will be able to 

contribute more to your institution after his/her graduate 

studies. 

b)  A contract stating that for every 1 year of graduate 

studies under the CHED scholarship, your faculty will 

have to render at least 1 year of equivalent service to 

your institution.





Certified true copy of the TOR of all 
higher education degrees obtained

Requirement for all scholarship 
applications. See template

See template (released: Memo from the 
Chairperson, March 8, 2016)

See template

TO BE COLLECTED FROM NOMINEES (send via courier)

Download forms: https://chedk12.wordpress.com/scholarshipdownloads/

Photocopy of any ONE of the following: 
NSO birth certificate, information page of 
passport, voter’s ID

(physical exam, chest x-ray, CBC, urinalysis) 
and issued by a government 
physician within the last 6 months - original 
copy

DBP Application Form
1x1 photo

TO BE COLLECTED FROM Sending HEI (send online)

https://chedk12.wordpress.com/scholarshipdownloads/


Download: https://chedk12.wordpress.com/scholarshipdownloads/

Describe the research you will undertake for your thesis/dissertation, 
covering the following elements: 

a) research issue, 
b) research question/hypothesis, 
c) methodology, and 

d) potential implications of research findings, in one page.  

https://chedk12.wordpress.com/scholarshipdownloads/


Download: https://chedk12.wordpress.com/scholarshipdownloads/

https://chedk12.wordpress.com/scholarshipdownloads/


Download: https://chedk12.wordpress.com/scholarshipdownloads/

https://chedk12.wordpress.com/scholarshipdownloads/




Step 1: 
SHEI accomplishes 
Faculty and Staff 
Development Plan for 
the transition program.

Step 2:
SHEI accomplishes SHEI nomination form 
based on the Faculty and Staff 
Development Plan template and collects 
individual faculty and staff requirements



Step 3:
Submit complete application 
package to CHED Central Office:

SHEI Nomination Form to: 
ched.scholarships@gmail.com

All the supporting 
documents to:

CHED K to 12 PMU
4/F HEDC Bldg 
CP Garcia Ave. 
Quezon City

mailto:ched.scholarships@gmail.com




INSTRUCTIONS

Encode all answers in this form and submit accomplished proposal to 
ched.scholarships@gmail.com with this subject: SHEI Nominations – Name of School 
(e.g. SHEI Nominations – University of the Philippines). 
The actual digital form to be used can be downloaded at tinyurl.com/gradscholarships
It is advised to use the latest versions of Microsoft Word (MS 2010 onwards) as some features of this file may not 
function using the earlier versions. 

https://chedk12.wordpress.com/scholarships-for-graduate-studies-and-professional-advancement/


SHEI INFORMATION



SHEI’S STRATEGIC DIRECTION



● What is the HEI’s vision, mission and goals (VMGs)? What is its mandate?
● What are its core areas of strength?
● What are its strategic goals and directions for the coming years?
● Which areas does it want to develop more expertise on? Why?
● What is its niche (current and planned) vis-a-vis HEIs in the region or province?
● How does it support local development / contribute to its community?

● How has the HEI invested in faculty development through the years?
● What is the profile of the HEI’s faculty? How about its staff?
● How has the HEI prepared for the K to 12 Transition?
● What other support is it providing to faculty and staff during this period?
● Does the nomination, as a whole, reflect strategic planning of teaching and work loading 

during the K to 12 Transition Period?

● Do the nominations clearly align with the strategic direction of the school?
● Do the nominations show how the HEI is filling an existing gap in faculty/staff?
● How do the nominations support its ability to achieve its VMGs?
● How do the nominations align with regional and national development goals?

● Do the nominations reflect prudent decision making on the part of the HEI
(alignment of programs proposed to their teaching discipline/work)?

● Are the nominees strong candidates in terms of 
1. academic track record,
2. professional experience/contributions,
3. potential in contributing to improving the quality of learning in the HEI?



LIST OF FACULTY NOMINEES

1. Teaching discipline: Discipline in which the faculty teaches (e.g. Fisheries)

2. Program title: Program that the faculty is applying for (e.g MS Fisheries)



Either:

1. Use a digital signature, or

2. Print the last page, sign it on paper, and scan and send to CHED along with 
the accomplished digital copy

NAME AND SIGNATURE OF HEI PRESIDENT



LIST OF NON-TEACHING STAFF NOMINEES

DESIGNATION AND DEPARTMENT: Designation and department where the staff is 
assigned to ( e.g. Recruitment officer, Human and Resources Management)

PROGRAM TITLE: Program that the staff is applying for ( e.g. MA HRM)



INDIVIDUAL JUSTIFICATION



INDIVIDUAL JUSTIFICATION

1. How long has the applicant been with your department?
2. How has the applicant performed as a faculty member in your 
department?
3. How will the nominee’s study/career plans contribute to 
(1) importance and value to SHEI, (2) importance and value to 
regional and national development, and (3) importance and value 
to the discipline or profession? 



● How will the nominee’s chosen discipline/degree (please elaborate):
○ address current gaps in the HEI?
○ fulfill the HEI’s institutional mandate / vision, mission or goals?
○ enrich the HEI’s course offerings?

● Is the chosen discipline/degree related to his/her teaching discipline?

● How does the nomination of the faculty/staff support in cushioning the impact 
of the K to 12 Transition on the HEI?

● Does the nomination show a balancing in the development of (1) teaching and 
non-teaching personnel, and (2) an HEI’s trifocal role of instruction, research 
and extension?

● Does the nomination reflect a strategic faculty and staff development plan?

● Does the nominee’s curriculum vitae and transcript of records reflect diligence 
and commitment to learning?

● Does the nominee exhibit a strong potential to contribute to the improvement 
of the HEI, or in his/her discipline area? How?

● Does the nominee’s re-entry action plan clearly detail how the nominee will 
contribute to the sending HEI/discipline/region/country after studies?

● Are the objectives/outcomes specific, measurable, achievable, relevant and 
time-bound (SMART)? 

● Is the individual nomination correctly filled out?
● Are all the required attachments included in the nomination?

(NOTE the additional requirement: completed DBP form and 1x1 picture)



REQUIREMENTS CHECKLIST





BAD NOMINATION: INDIVIDUAL APPLICATION, ONLINE SUBMISSION, 
INCOMPLETE REQUIREMENTS 

Do not apply individually

Do not send incomplete 
requirements

Do not submit faculty 
requirements online



BAD NOMINATION: INCOMPLETE REQUIREMENTS, NO SIGNATURE

Do not forget signature

Do not send incomplete
requirements



BAD NOMINATION: FIELDS LEFT BLANK 

Do not leave blanks



BAD NOMINATION: FIELDS LEFT BLANK, POOR JUSTIFICATION 

Do not leave blanks

Do not state only 
achievements

Include WHY your 
faculty is worthy and 
HOW he/she can 
CONTRIBUTE to the
1) discipline, 
2) your institution,
3) region, 
4) nation.



GOOD NOMINATION: EARLY SUBMISSION, SUBMISSION BY INSTITUTION, 
CONSOLIDATION OF NOMINATIONS

Do nominate early

Do nominate 
institutionally

Do consolidate 
nominations



GOOD NOMINATION: FILL OUT ALL FIELDS, AFFIX SIGNATURE

Do fill out all fields

Do affix signature



GOOD NOMINATION: FILL OUT ALL FIELDS, AFFIX SIGNATURE

Do fill out all fields

Do affix signature



GOOD NOMINATION: FILL OUT ALL FIELDS

Do fill out all fields

Do write N/A 
if necessary

Do submit complete 
requirements

Do affix signature



✔ DO BE CAREFUL in filling out ALL FIELDS

✔ DO TAKE TIME in preparing ALL DOCUMENTS

✔ DO REMEMBER bad applications will NOT be 
processed; therefore

✔DO YOUR BEST! 



RELEASED ON MARCH 8, 2016

● See template Return Service Agreement and 
Reentry Action Plan for reference.

● Additional requirement for faculty and staff 
nominees to (1) complete DBP form and          
(2) attach a 1x1 photo.



● Initial batch of approved scholars will be released by May 1. 
● If you have any questions, contact us.
● Incorrect and incomplete submissions will cause delay in the 

processing of nominations and release of scholarships.



https://chedk12.wordpress.com/dhei/

Note: Succeeding batches are to follow

https://chedk12.wordpress.com/dhei/




CHED has designed packages to 
support HEIs, as well as their faculty 
and staff, who while not displaced, 
will have lighter workloads during 
the K to 12 transition period (from 
2016 to 2021).

It is a chance for faculty to take on 
opportunities for their personal and 
professional growth, at a time when 
their instruction demand is lighter.
The same holds true for staff members 
who might have less workload.



https://chedk12.files.wordpress.com/2016/03/cmo_11-s-20161.pdf
https://chedk12.files.wordpress.com/2016/03/cmo_11-s-20161.pdf
https://chedk12.files.wordpress.com/2016/03/cmo_11-s-20161.pdf
https://chedk12.files.wordpress.com/2016/03/cmo_11-s-20161.pdf
https://chedk12.files.wordpress.com/2016/03/cmo_12-s-2016.pdf
https://chedk12.files.wordpress.com/2016/03/cmo_12-s-2016.pdf
https://chedk12.files.wordpress.com/2016/03/cmo_12-s-2016.pdf
https://chedk12.files.wordpress.com/2016/03/cmo_12-s-2016.pdf
https://chedk12.files.wordpress.com/2016/03/cmo-13.pdf
https://chedk12.files.wordpress.com/2016/03/cmo-13.pdf
https://chedk12.files.wordpress.com/2016/03/cmo-13.pdf
https://chedk12.files.wordpress.com/2016/03/cmo-13.pdf
https://chedk12.files.wordpress.com/2016/03/cmo-141.pdf
https://chedk12.files.wordpress.com/2016/03/cmo-141.pdf


These grants aim to aid in the retooling and retraining 
of faculty in various instruction-related competencies.  
Available in SY 2017-2018

CHED will provide faculty with grants to be trained in 
research, to do research, or to engage in creative work. 
These grants will cover the faculty member’s time to 
work on their goals.

Under the RESEARCH GRANTS, faculty members will
be able to conduct research individually or
collaboratively with the goal of publication in peer-
reviewed journals.

Faculty in the Arts can avail of CREATIVE GRANTS to
produce creative output, reflective of Philippine cultural
values, and intended for public consumption or
viewing.



Industry associations, local 
private companies, 

multinational companies.

Government agencies, offices, 
local government units, 
government-owned and 

controlled corporations (GOCCs).

National networks, coalitions, or 
individual non-government 

organizations (NGOs) and/or civil 
society organizations (CSOs); 
international organizations.

(1)update their knowledge and align it to practice in the relevant sector/s; and 
(2)gain insights from on-the-ground experience to inform classroom instruction, particularly 

in intentionally preparing and equipping learners with knowledge and skills needed for 
the workplace.



MEMORANDUM FROM THE CHAIRPERSON, MARCH 8, 2016

DATE NEXT STEPS

March 11, 2016 Initial Deadline of Submissions

March 31, 2016
(Ongoing)

Extended Deadline of submissions
SHEI Nominations to CHED

April 22, 2016 Deadine for Nominations for IRSE Grants



https://chedk12.wordpress.com/irsedownloads/
https://chedk12.wordpress.com/irsedownloads/




For Discussion Purposes Only (Draft as of 11 March 2016)

Proposed Range of Foreign Scholarship Grants

Start-Up Grant for Foreign 
Studies Application

Vouchers for grantees who wish to take the following: 
● Graduate Record Examination (GRE) and
● Test of English as a Foreign Language (TOEFL), or
● International English Language Testing System (IELTS)

Ph.D. Sandwich Program
Maximum of one year of dissertation research in a host HEI abroad, and return to their 
home HEI to complete dissertation writing, for faculty who have completed coursework 
(Consistent with CHED Memorandum Order No. 26, Series of 2009)

Partial Support 
for Foreign Master’s and 

Doctoral Studies

For scholars who (1) have already gained admission in a reputable institution abroad, (2) 
have other sources of funding, and (3) have a recommendation from HEI.

Prospective scholars can submit work and financial plan for CHED funding, reflecting other 
sources of funds, and benchmarked against annual living costs

Full Scholarships for 
Master’s and Doctoral 

Studies

For a select group of select group of outstanding Filipino scholars with the potential to 
become leaders in their respective sending HEIs, in their disciplines, and in the country.

CHED will establish linkages with scholarship giving bodies and other partners for 
placement in various priority programs (unavailable  in the Philippines) in foreign HEIs.



Generally, it aims to:
(1) improve and upgrade higher education institutions’ existing systems, 

processes, and programs, and bring them to higher level of quality or 
be at par with global standards; 

(2) support Philippine HEIs progress in the institutional typology of higher 
education or as potential COEs/CODs

These grants are available to single HEIs or 
consortia of HEIs, and/or with members of 

the public and private sector



This category covers institutional-level research 
activities which can be translated into concrete 

developments as well as technological 
advancements

This refers to activities that would 
allow HEIs to align the professional 
preparation of their students with 

the needs of the industry

This covers initiatives geared towards the 
creation and/or enhancement of niche, 

endangered, and priority programs

This category covers projects that strengthen 
quality assurance through competency-based 

learning standards, outcomes-based 
education, and horizontal and/or vertical 

typology

This category covers activities that intend to 
provide capacity building and improve 

linkages with other academic institutions 
both within and outside the Philippines



Institutional Quality 
Assurance

● Improving access to learning resources and support structures including 
training of personnel to maximize utilization of such resources (e.g. 
subscription to online journals and acquisition of library materials)

● Development of outcomes-based curriculum (this may include training)

Research, 
Development and 
Extension

Creation of research centers

Capacity building for research

Setting up incubation hubs

Development of 
Special Degree 
Programs

Enhancement of curriculum design and support for endangered programs
Identification of niche areas in the context of ASEAN, and in terms of the 

creation of new programs and training of faculty

Academe-Industry 
Partnership

Foster partnerships with industries related to regional/national priority areas 

(e.g. general agriculture and environmental industries)

Establishing adjunct professorship of industry experts

Internationalization ● Capacity building for internationalization

● Participation in home-based or in-country faculty exchange programs

● Enhance support for student mobility programs








